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DISCLAIMER: In accordance with the Community Safety and Policing Act and the Freedom of Information 
and Protection of Privacy Act, the summary below has been de-identified to remove the personal information 
of individuals, including public complainants and persons who were the subject of the investigation. 

DE-IDENTIFIED SUMMARY UNDER SECTION 167(2) OF THE CSPA 
Original Police Service: Date of Complaint: 

Type of Investigation:  

Referred to Same Service: ☐ Referred to Other Service: ☐ Retained by LECA: ☐ 

Service Investigations Referred to: 

De-identified Summary of Complaint 
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Decision and Reasons 
   

Unsubstantiated Code of Conduct Allegations 
   


	Police Service: []
	Type of Investigation: Referred to Same Service
	Date of Complaint: 
	Police Service Referred To: []
	Summary of Complaint: The Complainant and his spouse own a business. They discovered that an employee was responsible for theft of incoming payments.  The matter was reported to and referred to the Financial Crimes Unit.



The Respondent officer undertook the investigation.  



The Respondent Officer discovered that the suspect in the matter had made re-payments to the Complainant, in both e-transfers and cash.  There was also a signed re-payment agreement between them.  Further, a large portion of the alleged initial theft was in cash and is not traceable . Within the business, there is also no reliable way to discern which employee received which payments.  The investigation was closed as there was insufficient evidence.




	Code of Conduct Allegations: Performance of Duties. CSPA - O.Reg. 407/23 - Sec. 19.
Interactions with the Public. CSPA - O.Reg. 407/23 - Sec. 10.
	Decision and Reasons: See Summary of Complaint section on page 1 for overview of findings of the Respondent Officer.  The Respondent Officer's findings illustrate why the investigation was concluded.  It was determined that appropriate, methodical steps had been undertaken.  


